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OUT OF WORK OR KNOW OF OTHERS WHO ARE?  
ATTEND STRIVE FOR FIVE EVENT  ─  A FREE Pay-it-Forward Networking Meet & Greet Exchange
10 "MUST DOs" WHEN CONDUCTING A CAREER SEARCH CAMPAIGN 

(How many of these steps have YOU taken?)
TOP Career Advice:  MY TOP 10 "MUST DOs"
As a recruiter and career coach, I am often asked to assist others in transition. I apologize in advance if the below sounds like a "soap box" or impersonal, but it is critical that you take charge of your job search and take some basic steps so that you are crystal clear on how you will position/brand yourself when networking. You have the most to gain by doing so and you have the time now.  It is in YOUR best interest to do so, so that you come across with clarity and confidence.
You now have time to reflect, contemplate, and recalibrate. Try to consider this time a gift.  Much of how your job search unfolds has to do with your attitude, and having an optimistic and hopeful mindset and an open mind is key.  (e.g., As hard or counter-intuitive as it may seem, count the things you have vs. the things you don’t.)
I sincerely am trying to help as many as I can and am passionate about this advice.  I hope all who read this take it in the spirit in which it is intended.
Your best bet is to do the following as a starting point:
MARISSA's TOP 10 "MUST DOs" WHEN CONDUCTING A CAREER CAMPAIGN:
1) Register on LinkedIn and join relevant groups (up to 100 Main groups and as many sub-groups as you wish.  Be and be sure to adjust your settings EACH TIME you join a group so that you don't get 100 DAILY messages (aka, "Digests").  At a minimum, keep the last box checked so that others can email YOU. (You may also change your group settings at any time, but doing so when you first apply for membership eliminates a follow-up step.)
2) LinkIn/connect with me (Marissa@TheECC.com or just check the "Have done business" with ECC round radio button) and as many other people you have done business with, worked with, or socialized with as you can.  Only invite those you know or those who have given you permission to invite them as inviting others may result in some recipients checking the “I don’t know this person” box (and MAY result in your account being restricted after too many of those!)  Make your message personal, reminding people how they know/met you.  Ideally, offer them introductions to those in your network or offer to support them in another way, as this improved the chances of each recipient accepting your invitation.
3) "Follow" my activity so that you can see my recent postings.  (You can do this by clicking on my photo once we are LinkedIn.)  Also "Follow" companies that you are targeting as potential employers; you will see their postings.  In addition, subscribe to relevant news feeds.  Why?  Recruiters see this, and it starts to tell a story about you/your interests. Why else?  Because LinkedIn's algorithms will start recommending suitable jobs, groups, people, etc., based on these deliberate choices you've made plus the keywords in your LinkedIn profile.  Yes ... keywords are KEY!

4) Join my LinkedIn (LI) group if you are already in transition: Employer & Candidate Connection.  Then consider joining my sub-group if you are local to San Diego.  (Most activity occurs on the main group!)
5) Register at www.Meetup.com and join the NC3 meetup if you are local to San Diego (after the 1st meeting, you will get jobs leads emailed to you AND it’s a great place to network, practice your elevator speech and be in the fellowship of others).  Many join this group from outside San Diego as they get access to job seeker tips, sample cover letters/resumes, PowerPoint presentations and many other career transition tools!
6) Attend NCCC/NC3's events on Monday night at 7 pm - 9 pm if you are local to San Diego, NhN (NhN-org.com) if you are local to NJ. Saddleback Community if you are in Orange County, CA, or one of the many career transition groups in your local area (Research www.meetup.com, www.eventbrite.com, or LinkedIn Groups for career transition groups in your local areas.). Refer to the “Local Networking Groups ”tab on my www.TheECC.com website for possible career transition groups in your area. OPTIMIZE this OPPORTUNITY (and others like it).  Come to such events early, introduce yourself to as many people as you comfortably can without coming across as disingenuous, and stay late to network! Make these contacts count, and be sure to listen for how YOU can help OTHERS there. Yes, it is about BOTH give and take, and besides, giving back and supporting others will take your mind off your own “woes,” even temporarily and will also make you feel better! These folks can be lasting relationships for the rest of your life.  Besides, you should ALWAYS be networking and ALWAYS paying it forward – EVEN AFTER YOU LAND!!!  Many people forget their network after they land and the next time they need help, must start over as they abandoned their network.
7) Attend at least one other event listed on the Local Networking Groups page of my website or go to www.Meetup.com and check some out in your area under your profession, professional groups or “career transition” groups.
8) Per #5 above, go to my website at www.TheECC.com and look at all of the networking groups and events (including my free Strive for Five Pay-It-Forward Meet & Greet & Exchange events (Most events are local to San Diego, but some are webcasts or held in other localities.):  Plan to stay the whole meeting and come with an open mind and heart; others need you, too!  Registration link is on my website and www.meetup.com via the “NC3” Meetup group, but registration is not required.).  Bring a lawn chair if you have one.  ALL are welcome:  recruiters, employers and job seekers!

9) Optimize your LinkedIn profile with keywords that are in demand (see current job postings, consult Google Adwords, go to the LinkedIn profiles of those you admire who are in the job type you are targeting, or paste some job postings you are excited about into a "Word cloud" such as www.tocloud.com, www.tagcrowd.com, or www.wordle.net.--and see what happens! 

10) Network, network, network! Depending on the study you consult, 66-88% of jobs are gotten with the help of others, even if they pass your resume on to someone at a company to which you already applied.  You must be out and about (even meeting former colleagues, friends, and family members roughly 80% of your time – asking each for 3 contacts to gain insights and suggestions from in order to effectively shorten your job search.  Keep in touch even AFTER you've landed and pay-it-forward to them, as well!  It is critical to keep a robust network, ESPECIALLY in today's economy.  People helping people; that's what it's all about.  You now only need just over FOUR (4) people to get to a hiring manager at a job you are targeting.  Yes ... it is no longer SIX (6) Degrees of Separation ... it is about 3! (See FaceBook survey)
How do you start networking?  Attend a FREE networking session but regardless, prepare a one-page Target List & Profile. What Color is My Parachute reports that a one-page Marketing Plan (I call it a Target List and Profile as the top 1/3 is your resume and the rest are lists of what you are targeting:  Target companies, industries, job titles and geography/work location.  (A sample can be downloaded from my website on the "Speaking/Other Events page) ... just scroll to the bottom.  As mentioned above, other tools are there, as well.  (Note that even more tools are on the NC3 group of www.meetup.com including sample resumes, cover letters, networking tips, interview tips, hidden jobs market, LinkedIn tips, etc.   Consult the "ReferenceUSA" database and the Book of Lists to develop a target list of companies and put them on this one-pager.  These are great resources, ESPECIALLY if you are new to a geographic area.  (San Diego, Orange County, Los Angeles, New Jersey, etc. publish a Book of Lists annually).
The above should be done by ALL as a FIRST set of steps.  Please pay it forward and share with others.
A Postscript …

I try to help as many as possible as I am passionate about getting America back to work, but it's important to take the basic steps to help yourself.  ("God helps those who help themselves" ... you must take the reins and be accountable and responsible for your own destiny, EVEN if you decide to hire a coach.)  Bear in mind that I need to balance my pro bono work with making a living.  My pro bono work is done at events like NC3 (NCCC) and through my LI group:  Employer & Candidate Connection and my sub-group, Strive for Five.  These LI groups are pay-it-forward groups where one person asks a question, and many can benefit from the answer.  All members should therefore feel free to post jobs and helpful tips for the benefit of others.  Good energy and intentions are never wasted and most frequently come back many times over.

As an added pay-it-forward, I pay a referral fee to those who DIRECTLY refer a new candidate for jobs I currently have open if your referral is hired by any of my clients and starts working for my client. It is a great way to pay-it-forward to those you know seeking work, and a great way to make ends meet in this challenging economy. It is even more wonderful as EVERYONE wins: My clients, your referral, you and me. I cannot imagine a better outcome. If you are interested, review my postings on www.TheECC.com and refer qualified candidates or put them in touch (but be sure that at some point, your referral mentions that you referred them - especially if they get hired by my clients!)

Good luck to all!

All the best,

Marissa
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Look us up! www.TheECC.com
